COLES COUNTY BOARD
Regular Meeting
May 13, 2020

The regular meeting of the Coles County Board was called to order at 7:00 p.m. with the
following members present Juan Barron, Brandon Bell, Travis Coffey, Denise Corray, Paul
Daily, John Doty, Jeremy Doughty, Brian Marvin, Stan Metzger, Nancy Purdy, Rick Shook, with
Chairman Mike Zuhone presiding. The meeting was held by Webex.

Pledge to the Flag.
APPOINTMENT FOR EMA DIRECTOR

Zuhone appointed James Hilgenberg to the EMA Director Position starting on June 1, 2020, with
the consent of the County Board. James Hilgenberg will fill that position due to Dan Ensign
retiring.

AYES:  Barron, Bell, Coffey, Corray, Daily, Doty,

Doughty, Marvin, Metzger, Purdy, Shook, Zuhone (12)
NAYS:  None (0)
ABSENT: None (0)

APPROVAL OF MINUTES

Motion by Doty, seconded by Daily to approve the April 24, 2020 Public Hearing Minutes and
the April 24, 2020 Regular County Board Minutes with the consent of the County Board.

AYES: Barron, Bell, Coffey, Corray, Daily, Doty,

Doughty, Marvin, Metzger, Purdy, Shook, Zuhone (12)
NAYS:  None (0)
ABSENT: None (0)

RES: POSTPONING INTEREST PENALTY DATE INSTALLMENT 2019 PAYABLE
2020 PROPERTY TAX PAYMENTS PURSUANT TO 35 ILCS 200/21-40 (C) (1) (B)

For a copy of the resolution see page 4533
Upon motion by Metzger, seconded by Marvin
AYES: Barron, Bell, Coffey, Corray, Daily, Doty,
Doughty, Marvin, Metzger, Purdy, Shook, Zuhone (12)

NAYS:  None (0)
ABSENT: None (0)



RESOLUTION RE: COUNTY OFFICERS SALARY
Circuit Clerk and Coroner

For a copy of the resolution see page 4534
Upon motion by Metzger, seconded by Bell

AYES:  Barron, Bell, Coffey, Corray, Daily, Doty,

Doughty, Marvin, Metzger, Purdy, Shook, Zuhone (12)
NAYS:  None (0)
ABSENT: None (0)

FOP UNION CONTRACT
For a copy of the Agreement see pages 4535 - 4575
Upon motion by Metzger, seconded by Coffey

AYES: Barron, Bell, Coffey, Corray, Daily, Doty,

Doughty, Marvin, Metzger, Purdy, Shook, Zuhone (12)
NAYS:  None (0)
ABSENT: None (0)

RES: CAPITAL GRANT - DIAL-A-RIDE
For a copy of the resolution see pages 4576 - 4578
Upon motion by Metzger, seconded by Daily

AYES:  Barron, Bell, Coffey, Corray, Daily, Doty,

Doughty, Marvin, Metzger, Purdy, Shook, Zuhone (12)
NAYS:  None (0)
ABSENT: None (0)

CONTRACT TO PROVIDE SPECIAL POLICE SERVICES
Between the Village of Ashmore and Coles County, Illinois

For a copy of the contract see pages 4579 - 4580
Upon motion by Coffey, seconded by Marvin
AYES: Barron, Bell, Coffey, Corray, Daily, Doty,
Doughty, Marvin, Metzger, Purdy, Shook, Zuhone (12)

NAYS:  None (0)
ABSENT: None (0)



APPROVAL OF BILLS - COLES COUNTY
Motion by Marvin, seconded by Bell to approve the payment of the Coles County bills.

AYES:  Barron, Bell, Coffey, Corray, Daily, Doty,

Doughty, Marvin, Metzger, Purdy, Shook, Zuhone (12)
NAYS:  None (0)

ABSENT: None (0)

RESIGNATION OF BOARD MEMBER - PAUL DAILY
Paul Daily resigned immediately, after 13 years on the Coles County Board. Chairman Zuhone

thanked Daily for his service on the County Board.

APPOINTMENTS

1. Two appointments to the Lincoln Fire District
2. One appointment to the County Board

PUBLIC COMMENTS

Public comments were heard from the following: (Face book Live)

Ed Dowd James DiNaso Dan Haifly
Rob Perry Charles Stodden

ADJOURNED

Upon motion by Metzger, seconded by Marvin, the Coles County Board was adjourned at 8:55
p.m. with the consent of the County Board.

AYES:  Barron, Bell, Coffey, Corray, Doty, Doughty,
Marvin, Metzger, Purdy, Shook, Zuhone (11)

NAYS:  None (0)
ABSENT: None (0)

ATTEST:

County Clerk




RESOLUTION

RESOLUTION POSTPONING INTEREST PENALTY DELINQUENCY DATE
FOR FIRST INSTALLMENT 2019 PAYABLE 2020 PROPERTY TAX
PAYMENTS PURSUANT TO 35 ILCS 200/21-40(c)(1)(B)

WHEREAS, Coles County residents and property tax owners currently face an
unprecedented health crisis due to the COVID-19 global pandemic; and

WHEREAS, in response to the outbreak of COVID-19, Coles County, lllinois, declared a
disaster emergency on March 11, 2020. The State of lllinois declared all counties in the
State a disaster area. Said declaration was approved by Executive Order by the
Governor of lllinois on March 20, 2020, and on March 26, 2020, and the lllinois disaster
declaration was approved by the President of the United States; and

WHEREAS, as a result of the COVID-19 global pandemic and consequential llinois
Executive Orders requiring the closure of certain businesses and requiring that
individuals “stay at home”, numerous Coles County residents, small business owners,
and retail establishments have been adversely affected as a result of said disaster; and

WHEREAS, the lllinois Property Tax Code at 35 ILCS 200/21-40(c)(1)(B) provides for a
county board to adopt an ordinance or resolution modifying certain provisions of the
Property Tax Code relating to real property adversely affected where that County has
been designated a disaster area by the President of the United States or the Governor

of the State of lllinois.

NOW, THEREFORE, BE IT RESOLVED by the Coles County Board that the real
property in the County of Coles has been adversely affected by the COVID-19
pandemic; therefore upon the resolution of the County Board, the penalty of interest
shall be postponed for the first instaliment of property taxes for the 2019 (payable 2020)
taxable year that otherwise would be imposed under Section 21-15, 21-20, or 21-25 of
the lllinois Property Tax Code, provided the taxpayer pays the full amount of all property
taxes for the 2019 (payable 2020) taxable year on or before the September ____ 2020,
due date at which time such penalties shall be waived. Failure to pay the first
installment of 2019 (payable 2020) tax year property taxes by September ___, 2020, will
result in full application of applicable penalties pursuant to the Property Tax Code
retroactive to the June ____, 2020, due date. This resolution does not amend the due
dates for the first or second instaliments of 2019 (payable 2020) tax year property taxes.

BE IT FURTHER RESOLVED, all escrowed property tax payments are not subject to
this resolution and are required to be paid on or before the designated due dates.

DATED this day of May, 2020.

Mike ZuHone, County Board Chairman
ATTEST:

JULIE COE, County Clerk



State of Illinois )

Nt

County of Coles )

RESOLUTION RE: COUNTY OFFICERS SALARY

WHEREAS, the Coles County Board is required pursuant to P. A. 89-0405 to fix the salaries of
various Coles County Officials 180 days before the term of office begins; and

WHEREAS, the salaries will be included in the appropriation of the Coles County Budget.

NOW, THEREFORE BE IT RESOLVED that the Coles County Board set the annual salaries of the
following County Officials as follows:

Circuit Clerk 2020-2021  $66,435

Coroner 2020-2021  $49,626
2021-2022  $50,122
2022-2023  $50.623
2023-2024  $51,129

DATED this day of » 2020.

ATTEST:

Clerk
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and
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PREAMBLE

This Agreement is entered into by the County of Coles, a body politic, by its duly
constituted County Board and the Sheriff of Coles County, hereinafter referred to as the
"Employer," and the Illinois Fraternal Order of Police Labor Council hereinafter referred to as the

"Uni0n‘ n

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Union representing the employees in the bargaining unit, and to
make clear the basic terms upon which such relationship depends. It is the intent of both the
Employer and the Union to work together to provide and maintain satisfactory terms and
conditions of employment, and to prevent as well as to adjust misunderstandings and grievances
relating to employees’ wages, hours and working conditions.

In consideration of mutual promises, covenants and Agreement contained herein, the
parties hereto, by their duly authorized representative and/or agents, do mutually covenant and
agree as follows:

ARTICLE 1 - RECOGNITION

Section 1.1. Unit Description

The Employer hereby recognizes the Union as the sole and exclusive collective bargaining
representative for the purpose of collective bargaining on matters relating to wages, hours of
employment, and other terms and conditions of employment of employees of the Coles County
Sheriff’s Office as certified by the Illinois State Labor Relations Board, Case No. S-RC-17-027,
issued on January 20, 2017, in the following titles:

INCLUDED: Administrative Secretary; Detective Secretary; Telecommunicator and
Warrants Clerk.

EXCLUDED: All other employees of the County of Coles.

Section 1.2. Excluded Supervisors

Excluded supervisors may continue to perform bargaining unit work which is incidental to
their jobs, as per current practice. They may also perform bargaining unit work in emergency
situations and where such work is necessary to train a bargaining unit employee. Such work by
excluded supervisors shall not cause any layoffs of the bargaining unit employees or reduction in

working hours.

ARTICLE 2 - NEW CLASSIFICATIONS AND VACANCIES

Section 2.1. New Classifications
Where the Employer finds it necessary to create a new job classification, the work of which
falls within the scope of the bargaining unit, the Employer and Union agree to jointly petition the
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State Labor Board to seek the necessary unit clarification. If the inclusion of a new position
classification is agreed to by the parties or found appropriate by the Labor Board, the parties shall
negotiate as to the proper pay grade for the classification.

Section 2.2. Vacancies

Vacant positions shall be filled by the Sheriff by selecting the most qualified person. No
employee shall be mandated to transfer into another job classification and can only be transferred

if employee volunteers for such transfer.
ARTICLE 3 - NON-DISCRIMINATION
Section 3.1. Equal Employment Opportunity

The Employer will continue to provide equal employment opportunity for all employees,
and develop and apply equal employment practices.

Section 3.2. Prohibition Against Discrimination

Both the Employer and the Union agree not to illegally discriminate against any employee
on the basis of race, sex, creed, religion, color, marital or parental status, age, national origin,
political affiliation and/or beliefs, mental or physical handicap, or sexual orientation. Alleged
claims of discrimination shall not be processed through the grievance procedure of this Agreement,
but rather shall be processed through the appropriate federal, state and/or local agencies.

Section 3.3. Membership or Activity
Neither the Employer nor the Union shall interfere with the right of employees covered by

this Agreement to become or not become members of the Union, and there shall be no
discrimination against any such employees because of lawful Union membership or non-

membership activity or status.

ARTICLE 4 - MANAGEMENT RIGHTS

The Employer possesses the sole right to operate the Sheriff's Office of the County and all
management rights repose in it. Nothing herein shall affect the internal control authority of the
Sheriff. Except as specifically amended, changed or modified by the Agreement, these rights
include, but are not limited to, the following:

(a) To direct all operations of the County;
(b) To establish reasonable work rules and schedules of work;

(c) To hire or promote, transfer, schedule and assign employees in positions and to
create, combine, modify and eliminate positions within the County;

(d) To suspend, discharge and take other disciplinary action against non-probationary
employees for just cause under established work rules and regulations of the



Sheriff's Office and the provisions of this Agreement (probationary employees may
be disciplined or terminated from employment by the Sheriff without cause);

(e) To lay off employees;

® To maintain efficiency of County operations;

(g)  To introduce new or improved methods or facilities;
(h) To change existing methods or facilities;

6)) To determine the kinds and amounts of services to be performed as pertains to
County operations; and the number and kind of classifications to perform such

services;
)] To contract out for goods or services;

k) To determine the methods, means and personnel by which County operations are
to be conducted;

()] To take whatever action is necessary to carry out the functions of the County in
situations of emergency.

It is understood and agreed that any of the rights, powers, or authority the County had prior
to the signing of this Agreement are retained by the County except those specifically abridged,
granted, or modified by this Agreement.

ARTICLE 5 - SUBCONTRACTING

Section 5.1. General Policy

It is the general policy of the Employer to continue to utilize employees to perform work
they are qualified to perform. However, the Employer reserves the right to contract out any work
it deems necessary in the interests of economy, improved work product, or emergency.

Section 5.2. Notice and Discussion

Absent an emergency situation, prior to the Employer changing its policy involving the
overall subcontracting of work in a bargaining unit area, when such change amounts to a significant
deviation from past practice resulting in loss of work of any number of bargaining unit employees,
the Employer shall notify the Union and offer the Union an opportunity to discuss and participate
in considerations over the desirability of such subcontracting of work, including means by which
to minimize the impact of such on employees.

ARTICLE 6 - STEWARDS

For the purposes of administering and enforcing the provisions of this Agreement, the
Employer agrees as follows:






